Economic Trends

BY MIKE MCNAMEE

NO FIRE SALE ON
BOOMER ASSETS

Owerseas buyers will step in
W'lwwﬂb.:;rhhyhmera' BT
mulated assote when they rotive
and naed incoma? With the far emallor
cohorts of the baby bust scoming on
Lthesir hsels, some sxperts forecast Hithe
diemand for boomers” houses, stocks, and
buancls, “The words “Sell? Sell to wham ™
may haumt the baby beomers in the
En ﬂm" warna Wharton Schaal
AN por Jeremy J. Slegel. who
predicts & gigantic fire sale.
But those fears are overblown, says
coonomist James M. Poterba of Masss-
chusetts Institute of Technology. In &

wnh chernaend

ial assata. That might
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i protect boomers' home valoes: A
prasperoes entreprenear in Delhi prob-
ably won't want a bungalow in Bostorn
But the plohakization of markets, Poter-
ba says, should put a floor under to-
day's stock portiolios,

FRIEND OF BULL
AND BEAR

Info tech has driven both markets

f de ce arem’t moving the
stock market, what 37 Information
technalogy, aay Greenwond of
the University of Rochester aml Boyan
Jovarovie of Now York Univeraily in
at WHEH paper. The cconomists shed
EL an how IT helps sccount for both
bear market of the 19708 and the

MNew gach @s comput-
ere, tond to ke developed in small, pri-
wataby held These nventions

MORE PEOPLE
IN PEORIA

The Rust Beli's population is up

Tlul Rust Belt ismt so rusty any-
more. New from the Cen-
s Bureau show rrmny of the Mid-
weet's braditioss] imhesivial contern are
making strong comebacks o popalation

as they diversify their sconomic hage.
Even with manufscturing suffering from
a new onslaught of cheap Asian goods,
the Midwest enjoys lower unemploy-
pvent than e nation s o whole,

The biggest guiner: Cedur Rapids,
v, wheere papulation grew T.75% [rom
1600 1o 1067, after

k5 .
in ut least s
10 %J the region’s
metre aress, el by & neighboring pair
of formor steel towns, Steabenville,
Chiio, mnd Weirton, W Va That aroa's
ion has fallen 4.1% in the 198K,

a total drop of 16.7% since 1960,

TIPS TO PICK THE
BEST EMPLOYEE

Don't rely on “life” stereotypes

Ym'n chooslng between tao equally
qualifbed job candidites: One aingle,
the other marrod with Jdds, Whish will
be the more committed employee? One
gte BAYE nts ane more sel-
lmﬂrhmlﬂw fewer distractions,
ELEreolypes are Wrong, says
workfores regsarcher Mary B. Young,
an sdfjunct professor at Boston Univer-
gity. In a study she weobe for the Con-
ference Board, Young concludes =life
status” hias little bearing an whether
an egmployes B “pomed by cholee™—
miotivated by a positive attachment to
the frm. One of the prims measures
for this desivable type of commitment s
worker’s peneral attitude.
What employers must watch out for,
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